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HOTSPOTS 

Extension to Ordinary Parental Leave 
The right to take up to 18 weeks’ unpaid parental leave (which applies to employees with at least one year’s continuous employment) 
is to be extended. 

At the moment, parental leave applies to parents of children under five, unless the child has a disability, in which case the age limit is 
18.   

From 5 April this year, it will apply to parents of children under 18 in all cases.  

Right to Shared Parental Leave Imminent  
The right to take shared parental leave and receive statutory shared parental pay applies to qualifying parents of babies due on or 
after 5 April this year. 

From then, mothers will be able to return to work early from maternity leave, or give advance notice that they intend to do so, and 
share untaken leave with their partner.   

Employers should note that employees will be able to take their shared parental leave as discontinuous periods, interspersing periods 
of work with periods of leave.  In addition, they can take leave at the same time as each other.  Shared parental leave will also apply 
to adoptive parents.    
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Email jamesandrew@millerhendry.co.uk 

This leaflet is a general discussion document 

and is for guidance only. It is not a 

substitute for legal or financial advice.   

Each situation must be 

looked at it its own right. 

You cannot rely upon points 

raised and should always 

seek advice specific to your 

own circumstances. 

Email: alistairduncan@millerhendry.co.uk 

Key Contacts 

Revised statutory guidance has been produced by The Scottish Government in respect of 
smoke alarms in private lets.   

A copy of the revised statutory guidance is available by visiting www.prhpscotland.gov.uk. It 
states that all alarms should be interlinked and that there should be at least:- 

 One functioning smoke alarm in the room which is frequently used by the occupants of 
the property for general daytime living purposes; 

 One heat alarm in every kitchen; and 

 One functioning smoke alarm in every circulation space, such as hallways and landings.  

The number and position of the alarms will depend on the layout and size of the house, and 
there should be at least one alarm on each floor. 

Landlords should install smoke and fire detectors that meet the standard set by building 
regulations or be able to justify why a lesser level of protection is appropriate in a particular 
house.   

In the event that there is a requirement for a particular house to meet more stringent 
standards, then these must apply.   

First and Foremost  

Your Interests 

Miller  Hendry is a long 
established legal and estate 
agency practice which has served 
individuals and businesses in the 
Tayside and Strathearn area for 
generations.  The firm has grown 
to be one of the largest legal 
practices in the area.  Our staff 
include highly professional 
solicitors and legal staff, trust 
and tax specialists, property 
valuation managers and sales 
negotiators who are all equipped 
to provide a complementary 
blend of specialist and more 
general expertise in various 
fields. We continue to try to 
shape in a proactive way the 
services we provide to meet the 
ever changing needs of our 
clients.  Whatever the problem, 
be it personal or business, large 
or small, routine or complex, it 
will be given individual attention 
and will be handled according to 
the highest professional 
standards.  

Editor: Emma Allan, Associate 
Solicitor, Commercial 
Department 

SMOKE ALARMS IN PRIVATE LETS 

Changes Affecting Disciplinary and Grievance Hearings  

The revised ACAS Code of Practice on Disciplinary and Grievance Procedures came into force 

earlier this month.  The changes relate to an employee’s right to be accompanied at 

disciplinary and grievance hearings, and include the following:- 

 Employers must agree to a worker’s request to be accompanied by any chosen companion 

from one of the statutory categories of companion; 

 A worker may alter their choice of companion if they wish; 

 As a matter of good practice, workers should bear in mind practicalities.  For example, a 

worker may choose to be accompanied by a companion who is suitable, willing and 

available on site rather than someone at a geographically remote location; and  

 If a worker’s chosen companion is not available, the employer must postpone the hearing 

to a time proposed by the worker, provided that the alternative time is reasonable and 

not more than five working days after the date originally proposed.  

It would be prudent for employers to check and amend their grievance and disciplinary 

procedures to ensure that they comply with the revised ACAS Code.     
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