
                      
 

                                 
        

EU Cookie Law 
 
On 26 May 2012 the amended Privacy and Electronic communications 
Regulations come into force in the UK.  Its aim is to protect the privacy of 
online customers and make them aware how information about them is being 
collected on a website.  The new Regulations mean that websites must offer 
their users an opt-in consent to allow “cookies” to pass information about their 
browsing activity to third parties.  The intention is to prevent “cookies” being 
stored on their computers without their knowledge and permission.  Further 
information can be found at:-  
http://www.millerhendrysolicitors.co.uk/Content/Media-
Downloads/Cookies.aspx  
and at:- 
http://www.ico.gov.uk/for_organisations/privacy_and_electronic_communicati
ons/the_guide/cookies.aspx 

----------------------------------------------------------------------------------------------- 

Health & Safety 
 
The “Fee for Intervention Scheme” came into force on 6 April 2012.  
Employers who contravene Health & Safety Law will be liable to pay the 
HSE’s formal enforcement cost at the rate of £124 an hour.  This Scheme will 
apply in nearly all sectors enforced by the HSE which were not previously 
HSE. 

----------------------------------------------------------------------------------------------- 

Tenancy Deposit Scheme for Residential Properties 
 
The Tenancy Deposit Scheme will become operational on 2 July 2012.  
Landlords will then have to chose which scheme or schemes they submit 
deposits to.  Each scheme will have a free Dispute Resolution Service.  If the 
Landlord and Tenant cannot agree on how much of the deposit should be 
retained by the Landlord (if any) at the end of the tenancy an adjudicator will 
decide.  An adjudicator will not visit the property involved and it is essential 
that Landlords can prove what was in the property at the commencement of 
the lease and the condition of everything.  Consider a detailed Inventory and 
Schedule of Conditions confirming the condition, the colour, the position, age, 
cleanliness etc. of everything.  Remember the garden and garage!   Have the 
tenants sign and date the Inventory and Schedule to show that it was 
accurate at the commencement and not weeks before.  You will need the best 
evidence possible if there is a dispute whether it be written, photographs or a 
video.  Think ahead. 
------------------------------------------------------------------------------------------------------- 

Employment – dual contract arrangements 
 
HMRC has published guidance on dual contract arrangements.  These are 
most commonly seen when a foreign-based employee works both inside and 
outside the UK.  This can affect the Tax regime applicable to the employee.  
Guidance issued by HMRC clarifies employer and employee obligations in 
terms of retaining documents and describes duties considered merely 
incidental to the main contract, not affecting domicile for Tax purposes.  Such 
guidance can be found at http://www.hmrc.gov.uk/menus/dual-contracts.pdf  
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Employment Matters – unfair dismissal qualifying period 

 
The qualifying period of employment required to bring an unfair dismissal claim increased to two years 
from 6 April 2012.  The increased qualifying period is only applicable to employees starting work on or 
after 6 April 2012.  Employees who started work before that date still only require one year’s continuous 
employment to bring a claim of unfair dismissal.  In addition, from 1 February 2012, the upper limit on the 
compensatory award for unfair dismissal has been increased to £72,300 for dismissals after 1 February 
2012. 
------------------------------------------------------------------------------------------------------------------------------------------- 

Employment Review 
 

The Coalition Government has initiated a review of all employment laws, with the aim of improving 
growth, reducing burdens on businesses and giving employers the confidence to take more people on.  
The review is available on http://www.bis.gov.uk/policies/employment-matters/employment-law-review 
and will be updated throughout the period of the review to 2015. 
------------------------------------------------------------------------------------------------------------------------------------------- 

Parental Leave Changes 
 
From 8 March 2012 entitlement to parental leave following the birth or adoption of a child was due to 
increase from three to four months.  However, to allow it to develop the role of parental leave in the 
context of the Government’s Modern Workplaces’ policy, the extension of leave entitlement has been 
delayed until March 2013.  Instead, the Government intends to develop a system of flexible parental 
leave, of which the increased entitlement will be part.  From 1 April 2012 the standard rates of statutory 
maternity / paternity / adoption pay increased to £135.45 per week. 
------------------------------------------------------------------------------------------------------------------------------------------- 

Pensions 
 
From October 2012 every employer will be obliged to enrol workers into a contributory workplace 
pension if the worker: is aged twenty two or over; is under the state pension age; is earning more than a 
minimum level (currently £7,475 per year); works or usually works in the UK; and is not already in a 
qualifying workplace pension scheme.  The obligation to enrol employees into workplace pension 
schemes will be introduced on a staged basis, depending upon the size of the employer.  Employers with 
120,000 or more employees are obliged to start automatic enrolment from 1 October 2012.  There are 
intermediate staging dates for employers with fewer employees which can be found at  
http://www.thepensionsregulator.gov.uk/employers/staging-date-timeline.aspx 
------------------------------------------------------------------------------------------------------------------------------------------- 

The Olympics – Action Points for Employers 
 
For an article highlighting action employers should be taking, please see:- 
http://www.millerhendrysolicitors.co.uk/Content/Media-Downloads/The-Olympics.aspx 
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For further information on these or other legal issues please contact either Alistair Duncan in our 

Dundee Office on (01382) 200000 or James Andrew in our Perth Office on (01738) 637311. 

These comments are provided for guidance only. Each situation must be looked at in its own right so you cannot rely on these 

points in relation to any particular matter without first taking specific advice. 

 

Miller Hendry provides a wide legal and estate agency service across Tayside and Strathearn.  
Offices in Dundee, Perth and Crieff.   Visit our website:  www.millerhendry.co.uk 

 

If you no longer wish to receive Miller’s Hotspots please e-mail info@millerhendry.co.uk requesting removal from 

our database. 


